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order prohibiting publication 
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CONSENT DETERMINATION OF THE AUTHORITY 
 

 

Employment Relationship Problem  

 
[1] The parties have settled an employment relationship problem and at their 

request I issue this consent determination.  Because a settlement has been achieved it 

is not necessary for me to outline the facts and the issues and all the evidence will be 

placed on the Authority’s file and not able to be acessed without leave.  I have been 

handed up a document signed by both parties recording their settlement.  I am 

satisfied that this document is a full and final settlement of the employment 

relationship problem.  Both parties have agreed the terms are binding upon them.   

 

[2] By consent the terms agreed to by the parties become orders of the Authority 

under clause 10 (2) of Schedule 2 of the Employment Relations Act. 



[3] By consent I prohibit the publication of the terms of settlement, except as 

provided for in the terms, to preserve the confidentiality agreed to by both parties.  

This order is made pursuant to clause 10 (2) of Schedule 2 of the Act.  Further, I order 

that the suppression order put in place by consent at the commencement of the 

investigation meeting is to continue in force, unless varied by leave.   

 

[4] The Authority’s investigation meeting was closed.  The signed terms of 

settlement have been retained by both parties and their Counsel and sealed on the 

Authority’s file. 

 

 

 

 

 
 
 
 
 
P R Stapp 
Member of the Employment Relations Authority 
 


