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DETERMINATION OF THE 

EMPLOYMENT RELATIONS AUTHORITY 

[1] The applicant's substantive claims are to be investigated by the Authority on 16 and 17 

May 2018. 

[2] A timetable has been issued for the filing of evidence in this matter. The respondent 

has filed medical evidence relating to the applicant and she is also likely to be filing her own 

additional medical evidence. 

[3] The parties agree that a non-publication order should be issued regarding the medical 

evidence which has been filed and will be filed on the grounds such information contains 

personal and sensitive material about the applicant that should not be made public. 



  

Rachel Larmer 

Member of the Employment Relations Authority 
 

[4] I consider that there is no public interest to be served in making such sensitive and 

personal information about the applicant made publicly available. 

[4] I am satisfied that it is in the interests of justice to issue a final non-publication order 

in respect of the medical information produced by the parties and/or examined and/or 

discussed during the Authority's investigation meeting. 

[5] Accordingly, pursuant to clause 10 Second Schedule Employment Relations Act 2000, 

the Authority orders that a non-publication order applies to the medical information which has 

bene and will be placed before the Authority in respect of its investigation of the claims 

currently before it. 


