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CONSENT DETERMINATION OF THE AUTHORITY

[1] On 10 February 2025 Maritime Union of New Zealand (the Union) filed a
Statement of Problem seeking an interim injunction preventing Qube Ports NZ Limited
(Qube) from:

@ Offering a higher rate of pay to non-union members;

(b) Offering the removal of the four-day consecutive rule to non-union

members.

[2] A case management conference was held on 20 February 2025 during which the
Union advised it was no longer pursuing interim reinstatement on the basis the
substantive matter would be heard on an urgent basis on 28 and 29 April 2025. Qube
agreed to refrain from making the above offers in the interim on a without prejudice

basis. The Union agreed to provide Qube with an undertaking as to damages.

[3] On 6 March 2025 the Union provided Cube with an undertaking as to damages
and on the same date, the parties filed a joint memorandum of counsel requesting the



Authority to make the interim orders sought in the Union’s Statement of Problem with
an expiry date of 30 April 2025.

[4] After carefully considering the matter and at the request of the parties the
Authority makes the following interim orders which will expire on 30 April 2025 unless

further orders in respect of the matter are made by the Authority:
@) Qube is restrained from offering a higher rate of pay to non-Union
members;

(b) Qube is restrained from offering the removal of the four-day consecutive

rule to non-Union members.

[5]  The Authority recognises that this is an interim arrangement reached by the
parties as part of their ongoing discussions.

Geoff O’Sullivan
Member of the Employment Relations Authority



